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have a similar objective in mind: 

to steal your identity and gain ac-

cess to your accounts. Phony IRS 

agents often use common Ameri-

can names and fake badge num-

bers. To enhance legitimacy, they 

may provide limited personal in-

formation about you, such as the 

last four digits of your social secu-

rity number or birth date. Others 

may manipulate caller ID to show 

that the call originated from 

Washington, DC. If you reply to a 

call-back number, an answering 

machine may announce that 

you've reached the criminal inves-

tigation division of the IRS. A 

fraudster may even become ag-

gressive and threaten jail time if 

you don't comply with his de-

mands, then hang up and direct a 

The IRS is again warning taxpay-

ers to be on the alert for tax 

scams. According to IRS Com-

missioner John Kaskinen, millions 

of taxpayers have already been 

taken in by scammers impersonat-

ing IRS agents. 

 

Whether initiated by sophisticated 

overseas operators or homegrown 

con artists, all bogus IRS schemes 

co-conspirator to call back in the 

guise of a local policeman. 

Some employ a different tactic, of-

fering a carrot instead of a stick. 

You may be told that the IRS owes 

you some money. But to get your 

proffered refund you'll need to dis-

close bank account numbers and 

other personal information. 

Crooks have used e-mail and other 

forms of electronic communication 

as well to perpetrate the scam. The 

text may include links to sham web-

sites designed to mimic official sites, 

encouraging you to fill in forms with 

confidential data such as bank ac-

count numbers and passwords.    E-

mail attachments may contain mali-

cious code designed to infect your 

computer or allow  unauthorized 
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access to your financial informa-

tion. 

How can you tell whether the IRS 

is really contacting you? The 

agency's official website 

(www.irs.gov) makes it quite clear: 

The IRS "does not initiate con-
tact with taxpayers by e-mail to 
request personal or financial 
information. This includes any 
type of electronic communica-
tion, such as text messages and 
social media channels." The IRS 

website further states that the 

agency "will always send taxpayers 

a written notification of any tax 

due via the U.S. mail." IRS agents 

will never ask for credit card, debit 

card, or prepaid card information 

over the telephone. Nor will they 

IRS Warns about Identity Theft continued 

ask for PINs, passwords, or other 

confidential access information. 

 

If you think you might actually 

owe taxes, call the IRS directly. If 

you receive a call that appears bo-

gus, ask for a call back number and 

employee badge number. Then 

report the details to the Treasury 

Inspector General for Tax Ad-

ministration and the Federal Trade 

Commission (FTC) using their 

"FTC Complaint Assistant" at 

FTC.gov. 

In this day and age, you must be 

ever vigilant.  Never volunteer 

your personal information during a 

contact that was not initiated by 

you.  Free gift cards, refunds from 

the IRS...anything that is some-

thing-for-nothing is rarely, and I 

mean rarely legitimate.  You 

should always be wary of any inter-

action that asks for your confiden-

tial information unless you initi-

ated the contact with a company 

already known to you. 

Self-Employment gives you some tax breaks 

.When it comes to taxes, being self-employed has some advantages. Whether you work for yourself on a full-time basis or 

just do a little moonlighting on the side, the government has provided you with a variety of attractive tax breaks. 

 Save for retirement. When you're self-employed, you're allowed to set up a retirement plan for your business. Remem-

ber, contributing to a retirement plan is one of the best tax shelters available to you during your working years. Take a 

look at the SIMPLE IRA, SEP IRA, or Solo 401(k), and determine which plan works best for you. 

 Hire your kids. If your business is unincorporated, employing your child under the age of 18 might make sense. That's 

because your child's earnings are exempt from social security, Medicare, and federal unemployment taxes. This year, 

your son or daughter can earn as much as $6,200 and owe no income taxes. You get to deduct the wages paid as a 

business expense. 

 Deduct health insurance. Are you paying your own medical or dental insurance? How about long-term care insurance? 

As a self-employed individual, you may be able to deduct 100% of the cost of these pre-

miums as an "above the line" deduction, subject to certain restrictions. 

 Take business-use deductions. Self-employed individuals can also deduct "mixed-use" 

items directly against their business income. Use your car for business and you can deduct 

56¢ per business mile driven. The business-use portion of your computer purchases, 

Internet access, and wireless phone bills is also allowable. And if you meet the strict re-

quirements, claiming the home office deduction makes a portion of your home expenses 

tax-deductible. 

Please call us to find out more about the tax breaks available to self-employed individuals. 
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The IRS just published the new tax 
numbers for 2015.  These are help-
ful in your 2014 and 2015 tax plan-
ning: 

 Social Security taxable wage 
base limit increases to 
$118,500.  Retirees under full 
retirement age can earn up to 
15,720 without losing benefits 

 AMT Exemptions for 2015 are 
$53,600 for singles, $83,400 for 

From the Blogosphere                                                       

couples and $41,700 for married 
couples filing separately. 

 401(K) maximum salary deferral 
increases to $18,000 for 
2015.  The catch-up limit for 50 
and older increases to $6,000 

 SIMPLE maximum deferral in-
creases to $12,500 and the catch-
up is $3,000 

 IRA Contribution limit remains at 
$5,500, $6,500 for 50 and older 

 HSA Contribution limit increases 
to $3,350 for individuals and 
$6,650 for families 

 Kiddie tax threshold remains at 
$1,900 for 2015 

 Annual Gift Tax Exclusion re-
mains at $14,000 

More Businesses using part-time workers 

Recent job statistics indicate that more employers are using 

part-timers to deal with variations in workload and for short

-term projects. Here are a few tips your business will find 

useful if you hire part-time workers. 

* Communicate clearly with the part-timer. Explain the per-

son's duties, the hours and benefits, and the individual to 

whom the part-timer will report. 

* Tell your full-time staff why you're hiring the part-timer. 

Make it clear what that person will and won't be expected to 

do. 

* Provide introductory training for the part-time worker. 

Assign someone the new person can turn to with everyday 

questions. 

* Monitor the part-timer's progress. Provide feedback on performance and recognition for doing a good job. 

Pay attention to these points if you want hiring part-time workers to be a good choice for your company. 

This newsletter provides business, financial, and tax information to clients and friends of our firm. This general information should not be acted  

upon without first determining its application to your specific situation and contacting us for further details and applicability. 

Welcome Cassie Nepstad to the firm: Speaking of part-time workers, please welcome Cassie Nep-

stad to my staff.  She is an excellent bookkeeper and very familiar with QuickBooks.  She has proven to be very effi-

cient and knowledgeable with the software.  I will also be hiring a new intern as Danny has moved on to the Big 4 to 

intern before he graduates.  I too am growing my staff with part-time workers because our work flow is not consistent 

throughout the year.  We would certainly love to keep Cassie as busy as possible, so any referrals of businesses that need 

QuickBooks assistance are much appreciated. 


